HVRP SGA Q&A
Note: The answers provided here are in response to questions asked on the NCHV TA Center webinars on the HVRP SGA, in phone calls to the NCHV TA Center, and in e-mails submitted to the NCHV TA Center. Additional answers will be published as they are completed. All answers here are based on the SGA and associated documents and do NOT constitute an official response from the Department of Labor. All applicants are SOLELY responsible for reading and following with precision all guidance in the SGA and associated documents; these answers are provided to assist your organization in planning your application. If you require additional clarification, please follow instructions in the SGA for submitting questions. 
Accessing Materials

1. How can I get the application?
You can access the application materials through www.grants.gov or on the DOL-VETS website at http://www.dol.gov/vets/programs/hvrp/main2013.htm. 
2. What/where is the TAG (technical assistance guide)?

You can access the TAG with the application materials through the links above. 

3. Will Word documents be posted on the DOL-VETS website?

All application materials, including PDFs with editable fields, are posted on the links above; please check back regularly for possible updates. 

4. When is the last day to submit questions and where do I submit them?

Applicants with questions for NCHV on the HVRP SGA are encouraged to submit questions via e-mail to bcrone@nchv.org. NCHV will directly answer only those questions that are answerable through the HVRP SGA and associated documents, and all questions and answers will be published on this Q&A Fact Sheet. Questions beyond what is publicly available will be submitted to DOL-VETS for additional clarification. Check back regularly for the updated Q&A Fact Sheet. 

5. Will this power point be available after webinar? 

All presentation PDFs, audio recordings, and associated materials are available on the NCHV website here: http://nchv.org/index.php/service/service/teleconference/;
6. Is there a sample application available to us? 

Every HVRP application is uniquely tied to the specific service area and local resources; applicants are encouraged to follow the specific guidelines in the SGA when developing their applications. Applicants can access resources on successful program models for HVRP, including the HVRP Best Practices publication located here: http://www.nchv.org/images/uploads/HVRP_Best_Practices_Vol._2_WEB_.pdf
7. I understand that past successful proposals that were awarded HVRP contracts are publicly posted. Can you tell us how to access these proposals?

According to the PY 2013 SGA, Department of Labor may “publish the Abstracts required [by section IV] and selected information from the SF-424 for all applications on the Department of Labor’s public Web site or similar publicly accessible location. Additionally, we will publish a version of the Technical Proposal required [by section IV], for all those applications that are awarded grants, on the Department of Labor’s Web site or a similar location. No other attachments to the application will be published. The Technical Proposals and Abstracts will not be published until after the grants are announced.” While successful PY 2013 applicants’ redacted Technical Proposals and Abstracts may be published following the grant awards, no previous Technical Proposals or Abstracts/Executive Summaries are currently officially posted through DOL-VETS. 

Accessing Resources and Data Sources
8. Do you have a specific link to find national data for homeless Veterans?
Applicants can access several resources that provide national level data on homeless veterans. 
Some resources on demographics and needs (not an exhaustive list) include:

· VA’s CHALENG report: http://www.va.gov/homeless/chaleng.asp
· 2011 Annual Homeless Assessment Report and Supplemental Reports: https://www.onecpd.info/resource/1966/2011-ahar-to-congress-and-supplemental-reports/
· 2102 Point in Time Count Estimates of Homelessness: http://www.abtassociates.com/CMSPages/GetFile.aspx?guid=77fdb6fa-6e6b-4524-8b5a-8e68c68caca9
· USICH Website: http://www.usich.gov/ 

· 2010 Census: http://www.census.gov/2010census/
Some resources on labor market information (not an exhaustive list) include:

· Bureau of Labor and Statistics: http://www.bls.gov/  

· O*NET: http://www.onetonline.org/ 
· My next move: http://www.mynextmove.org/vets/ 

· Congressional Districts: https://www.federalreporting.gov/federalreporting/congressionalDistricts.do 

9. Where can we find current statistics on homeless veterans by county?
Applicants can find demographic information for their Continuum of Care through several websites, including (not an exhaustive list):

· State Homeless Resource Map (click on your state): http://www.usich.gov/usich_resources/maps/overall_homelessness_rates
· CoC Maps, Contacts, Reports, and Awards: http://www.hudhre.info/index.cfm?do=viewCocMaps 
10. How can you know if there a 2011 grantee in our services area?
Applicants can view a list of current HVRP grantees here: http://nchv.org/index.php/employment/employment/grantees_profiles/.
11. What is a Stand Down event?
Stand Down refers to a grassroots, community-based intervention program designed to help homeless veterans on any given night “combat” life on the streets. Homeless veterans are brought together in a single location for one to three days and are provided access to the community resources needed to begin addressing their individual problems and rebuilding their lives. In the military, Stand Down afforded battle-weary soldiers the opportunity to renew their spirit, health and overall sense of well-being. Today’s Stand Down affords the same opportunity to homeless veterans. Applicants can find more information on Stand Down by reviewing the following resources:
· Stand Down Federal Register Notice:

· http://www.dol.gov/vets/programs/Stand%20Down/main.htm
· Stand Down Program Guide:

· http://www.nchv.org/images/uploads/Stand_Down_Guide_update_08_Layout_1.pdf
· Stand Down Guide:

· http://www.nchv.org/images/uploads/Stand%20Down%20Guide.pdf
· Stand Down Registration form:

· http://www.nchv.org/images/uploads/Stand_Down_Information_Form.pdf
Objectives of the HVRP Program

12. Is this program to provide a shop that homeless vets can walk in to get services OR can it be used to provide employment and Training to the veterans that we serve in our Housing program??
Applicants for HVRP must show how they will meet all requirements outlined in the SGA and will deliver on the two primary goals of the HVRP program, which are:

· To provide services to assist in reintegrating homeless veterans into meaningful employment within the labor force and; 

· To stimulate the development of effective service delivery systems that will address the complex problems facing homeless veterans. 
Eligibility

13. Is a DD-214 going to be required by the veterans? 
According to Appendix J, Definitions and Terms, a “veteran” as defined by HVRP is “An individual who served in the United States active military, naval, or air service, and who was discharged or released there from under conditions other than dishonorable (29 U.S.C. Chapter 19, section 1503 (27) (A) [for WIA, Section 168 (VWIP) and WIA, Title I training/services]).” Applicants and grantees must be able to document eligibility. 
14. Where or can we get a breakdown of the armed forces assessment score as indicated on the DD214? 
See question 13. 
15. Is service time a requirement of veteran eligibility? 

See question 13. 
16. If we are a current SSVF program can we use these funds to help expand the number of Veterans served and engage them in more training and improve retention.

Applicants for HVRP must delivery on the primary objectives of HVRP and all requirements outlined within the SGA (see question 12 above). While some participants enrolled in HVRP will be eligible for SSVF and coordination with SSVF grantees is prioritized within the HVRP SGA, the two programs have different eligibility criteria. Applicants can use their participant flow chart and other components of their HVRP application to show how SSVF services are integrated in to HVRP service delivery to help participants achieve gainful employment and to stimulate the local service delivery network.
Applicants interested in learning more about how HVRP and SSVF can work collaboratively together are encouraged to review the training materials from the NCHV TA Center Webinar “Leveraging HVRP and SSVF to Create Positive Employment Outcomes.” You can access these materials here: http://www.nchv.org/index.php/connect/story/nchv_ta_center_training_on_ssvf_and_hvrp. 
17. Since SSVF and HVRP use different homeless definitions, can a veteran be homeless under HVRP and not homeless under SSVF?

See questions 16.

18. If VWIP (Veterans Workforce Investment Program) ends in June 2013 and you start HVRP in July, can you have the same participants?
VWIP involves “competitively awarded employment and training grants to meet the needs of veterans with significant barriers to employment; with service-connected disabilities; who served on active duty in the armed forces during a campaign or expedition for which a campaign badge has been authorized; and recently separated veterans.” DOL-VETS awards VWIP grants as authorized under the Workforce Investment Act (WIA), Section 168. 

According to the HVRP SGA, “Grantees that receive HVRP funds and also receive Veterans’ Workforce Investment Program (VWIP) funds are not authorized to co-enroll participants in both the HVRP and VWIP programs. A grantee may provide employment and training services to eligible participants through either HVRP or VWIP, but not both.” Grantees with both VWIP and HVRP grantees are NOT able to enroll veterans in both programs at the same time under one organization. Current VWIP grantees awarded funds starting July 1, 2012 have an active period of performance through June 30, 2015, unless modified by the grant officer. Organizations with an HVRP grant may refer participants to a VWIP grantee in the area.
19. Does the definition of “homeless” include those "couch surfers" who come home to mom and dad or family members? 
The HVRP SGA definition of homeless comes from the Homeless Emergency Assistance and Rapid Transition to Housing (HEARTH) Act of 2009. See pages 12-13 of the HVRP SGA for the full definition. Individuals who both qualify as a “veteran” per HVRP and fall within one of the categories listed within the HVRP SGA under the definition of “homeless” or “homeless individual” would be eligible. An individual who is “couch surfing” may be eligible for HVRP under the following segment of the definition, with final determination of eligibility following the definition outlined in the SGA:

· “an individual or family who will imminently lose their housing, has no subsequent residence identified, and who lacks the resources or support networks needed to obtain other permanent housing. Evidence that an individual or family will imminently lose their housing includes: a court order resulting from an eviction action that notifies the individual or family that they must leave within 14 days; having current primary nighttime residence that is a room in a hotel or motel, but lacking the resources necessary to reside there for more than 14 days; or credible evidence, including a credible oral statement from the individual or family, indicating that the owner or renter of the housing will not allow the individual or family to stay for more than 14 days.”

20. Can a For-Profit Company submit an application for HVRP-Homeless Veterans Grant 2013-2014?
Eligible entities include the following:

· Native American tribal governments (federally recognized) 

· Native American tribal organizations (other than federally recognized tribal governments)

· State and local Workforce Investment Boards (WIBs)

· Local public agencies

· For-profit/commercial entities

· Non-profit organizations

21. Is a community college eligible to apply?

See question 20. 

22. One potential sub-region in our area that we would like to focus services is a single county within a metro area on the urban list. The population of the county is a mix or urban and rural areas with a total population of ~580,000. My assumption is that we would submit this proposal as a non-urban proposal because it doesn't meet the 698,000 threshold. Is that right?

The applicant is eligible for an urban HVRP award, but should be careful to only project/estimate the funding they need, not the funding they are eligible to receive. According to the SGA, “Urban areas are metropolitan statistical areas (MSA) in the list of the 75 largest MSA in population according to the 2010 US Census are listed in Appendix G…. Non-Urban areas are those areas that serve homeless veterans that are not listed on Appendix G.” 
23. Please explain how prior grantees can avoid serving same population in same area.

According to the SGA, “an organization [that] was awarded Fiscal Year 2011 or Fiscal Year 2012 HVRP funds for a specific physical location serving the same HVRP participant population and will be awarded second or third option year funding in PY 2013” cannot apply for HVRP funds in this program year to provide services to the same physical location and service population. 
Prior grantees that are reapplying as new programs this year or 2011 or 2012 grantees applying to serve a different physical location and/or service population would be eligible to apply. If awarded, organizations providing continued service must treat the new HVRP award as a new grant by only enrolling veterans who are not currently enrolled in the previous HVRP grant. As a result, veterans who are exited from one HVRP grant would be eligible for enrollment in the new grant.
24. If our F-HVRP is coming to a close on 6/30/13 and the HVRP already exists in our geographic area with another provider, are we ineligible to submit our own HVRP application, which would specifically outline how we would avoid serving the same participants?

According to the SGA, “an organization [that] was awarded Fiscal Year 2011 or Fiscal Year 2012 HVRP funds for a specific physical location serving the same HVRP participant population and will be awarded second or third option year funding in PY 2013” cannot apply for HVRP funds in this program year to provide services to the same physical location and service population. 

If you do not have a FY 2011 or FY 2012 HVRP grant being awarded second or third option year funding in PY 2013 and you meet the other applicant eligibly requirements per the SGA, your organization is eligible to apply during this program year to serve your service population and service area. Your eligibility is not dependent on the existence of another HVRP in your area. 

25. Can you confirm that for-profit organizations can apply? We are for-profit and currently are a grantee for Homeless Female Veterans/Veterans with Families grant.

Please see question 19.

26. Can you serve previously homeless veterans in a Transitional housing program?

The “Homeless Emergency Assistance and Rapid Transition to Housing (HEARTH) Act of 2009” (Public Law 111-22, Division B, Section 1003(a)(2) amended the definition of homeless in Section 103(a) of the McKinney-Vento Act. 38 U.S.C. 2002(1), the definition in Section 103(a) (42 U.S.C. 11302(a)) of the  McKinney-Vento Act applies to grants issued under 38 U.S.C. 2021 (HVRP).
“This defines “homeless” as including an individual or family living in a supervised publicly or privately operated shelter designated to provide temporary living arrangements (including hotels and motels paid for by Federal, State, or local government programs for low-income individuals or by charitable organizations, congregate shelters, and transitional housing (emphasis added).”

27. We have a Grant and Per Diem program and want to provide HVRP services to those veterans enrolled in the program: 1) is this a valid/allowable use of HVRP funds and 2) if so, do these veterans meet the homeless criteria if they are enrolled in the GPD program?
There are two components to this answer. First, no HVRP funds can be used for housing in any capacity. According to page 54 of the SGA, “Applicants also must not propose that HVRP funds be used for the purpose of emergency, transitional, or permanent housing, rent and/or deposit payments for an apartment/house or the purchasing or leasing of vehicles.” For an answer to questions 2), see question 24 above. 

28. Is there a strategy that would make it plausible for my organization, which is finishing the 3rd year of a IVTP grant, to receive a first year HVRP grant?
If your organization meets the applicant eligibility requirements outlined above (see question 20), you are eligible to apply for HVRP funds at this time.

Training

29. What is OJT?

OJT stand for On the Job Training. Some relevant definitions from Appendix J, Definitions and Terms, include:

· On-the-Job Training (OJT) – means training by an employer that is provided to a paid participant while engaged in productive work in a job that: (a) provides knowledge or skill essential to the full and adequate performance of the job; (b) provides reimbursement to the employer of up to 50 percent of the wage rate of the participant, for the extraordinary costs of providing the training and additional supervision related to the participant is being trained, taking into account the content of the training, the prior work experience of the participant, and the service strategy of the participant, as appropriate. Usually in the OJT agreement, there is a promise on the part of the employer to hire the trainee upon successful completion of the training.
· Apprenticeship training: A formal occupational training program that combines on the-job training and related instruction and in which workers learn the practical and conceptual skills required for a skilled occupation, craft, or trade. It may be registered or unregistered. 
30. What do you meant by 80% must be in training? 
According to page 47 of the SGA, At least 80 percent of the enrolled participants must participate in job skills training activities. Note that basic skills instruction, life skills and money management training should be provided to participants, but this does not count toward the 80 percent training requirement.
31. For the OJT piece, you can pay the employer for the cost of the OJT, but can the homeless vet earn cash from the employer while on OJT?

Please see question 29 above for the definition of OJT, which includes a reimbursement to the training entity (the employer) for reasonable costs of providing training services. According to page 29 of the HVRP SGA, “Organizations that receive grants through this SGA may not use grant funds to pay for the wages of participants. Further, the provision of stipends to training enrollees for the purposes of wage replacement is not an allowable cost under this SGA. Grantees referring participants to on the job training (OJT) may use grant funds for reasonable costs of providing training and additional costs related to training.” 

Urban/Non-Urban

32. Can we apply for both an urban and non-urban service area in one application? 

Applicants must indicate in writing, is several places in the application, whether they are applying as an urban or non-urban program. 

33. Is there an emphasis on awarding based on geography?

The primary basis for award is merit; applications will be evaluated on the extent to which they completely, comprehensively and coherently respond to the required elements of each criterion.

34. Any advantage by applying for either urban or non-urban?

Please see question 33. 

35. Are the urban and non-urban grant awarded from the pool?

For this funding period, DOL-VETS anticipates the awarding of approximately five million dollars in new grants. This includes both urban and non-urban grants. 

36. If an urban area spans two states can an applicant cross state lines to provide services in both states?

Applicants must clearly define their service area using maps and written documentation.

37. Could the same organization apply for two separate branches covering different areas? ie Urban and Rural?

One organization can not submitting two applications to provide services to the same service population in the same area, not can it have a 2011 or 2012 award with pending additional year funding. If the service area is different, the organization can submit more than one application. 

38. If you are in an urban area that spans two states can you provide services in only a portion of the area (the state you are located in) or are you required to serve the entire area (both states)? 

Applicants must clearly define their service area using maps and written documentation.
Housing

39. Can these funds be used towards housing at all? 

No; according to the SGA, “applicants also must not propose that HVRP funds be used for the purpose of emergency, transitional, or permanent housing, rent and/or deposit payments for an apartment/house or the purchasing or leasing of vehicles.”

40. We receive a grant from the VA for GPD services. Will that preclude us from eligibility for this grant? Are GPD providers eligible?
If a GPD provider meets the eligibility criteria established in the HVRP SGA (see question 20), the organization would be eligible to apply for HVRP.
41. This is specifically about Employment & Training, not housing and permanent housing, correct? 

Please see questions 39 and 40.

  

42. We also have a HCHV program for residential treatment...would the service contract for this program serve as a valid linkage/MOU?
According to the SGA, “Applicants must demonstrate how they will, either directly or through established relationships with organizations that provide housing and housing related services, provide an adequate number of housing interventions or referrals to serve the proposed level of participants enrolled into the program.” You must be able to make appropriate referrals based on the housing needs of participants. 
Legal Services

43. What about an incarcerated veteran being released to a half way house? Is this veteran eligible? 
No, incarcerated vets are not eligible.  HVRP participants must meet the definition of homeless defined on page 12-13 of the HVRP SGA.

Partnerships

44. Could you differentiate between a paid partner/sub contractor or establishing an MOU w/o paying the agency?
According to Appendix J, a subgrantee is an organization awarded a subgrant, which is “an award of financial assistance in the form of money, or property in lieu of money, made under a grant by a grantee to an eligible subgrantee.” An MOU is a memorandum of understanding between the grantee and a partner agency providing specific services to the participants in the HVRP program. 

45. Can a non-profit partner with a for-profit to provide core services?
The agency submitting the application must be eligible to apply per the HVRP SGA (see question 20). The applicant’s service delivery team will be dependent on the proposed narrative established to meet the requirements outlined in the SGA.
46. Could we discuss the need to register as an employment network?

Grantees are expected to register as an Employment Network under the Social Security Administration’s Ticket to Work program. Applicants can find out more about the benefits and requirements of registering as an EN by reviewing the NCHV TA Center trainings “Employment Networks: Responding to the RFQ” held on Dec. 15, 2011 and “Becoming an Employment Network” held on Nov. 9, 2011. These materials can be accessed here: http://www.nchv.org/index.php/connect/story/employment_networks_responding_to_the_rfq and here: http://www.nchv.org/index.php/connect/story/becoming_an_employment_network. 
47. Can you use MOUs and agreements from prior grants to evidence partnerships and collaborations?

Applicants are encouraged to use MOUs, service agreements, and other formal contracts. These documents should be used to show future services to be provided upon award. Additional information on past performance is provided within the SGA.

48. From the SGA, it seems like in order to have a strong application we would need to have specific MOUs established with either training agencies/programs or willing-to-hire employment agencies. If these types of linkages are not currently in place, does that put us at a disadvantage even if we have strong connections with other supportive services through our experience with the VHP and SSVF program?

Whenever possible, applicants should include and reference individual service contracts, memorandums of understanding (MOUs), or other formal agreements that clearly showcase the process of service delivery and the exact services to be delivered. 
Application Process

49. Do we have any insight/ updates on whether there will be new solicitations for the Female/ Families HVRP and the IVTP (Incarcerated Veterans' Transition Program) program? 

When relevant SGAs (including the HVRP programs for homeless families, female veterans, and incarcerated veterans) are published in the Federal Register, NCHV will send out an immediate press release. Please sign up for the NCHV newsletter distribution list here to ensure that you receive these announcements: https://app.etapestry.com/onlineforms/NationalCoalitionforHomeles/eNewsletterSignup.html.
50. Is the 2 million dollar reduction to DOL/VETS HVRP affect this SGA or next year? If this year, will it mean just fewer total awards?

Updates on the impact of the sequestration on DOL-VETS will be published as details are released. 

51. With sequestration we were anticipating perhaps a 10 - 20% decrease but were surprised to see a drastic 2/3rd decrease! Can you elaborate how this decision was made?
Updates on the impact of the sequestration on DOL-VETS will be published as details are released.

Components of the Application

52. Must the 2-page abstract be double- or single-spaced? 

All components of the application, unless otherwise noted, should be singlesided pages (8-1/2” x 11”), double-spaced, typed 12-point font, with one inch margins. 

53. You said our application needs to have "Tabs." How do you do that in an electronic submission? 

The tabs are for the paper application submitted by U.S. Mail, professional overnight delivery service or hand-delivery. Major sections and sub-sections of the application are to be divided and clearly identified; you can use tab dividers for this division.  Note that you should have THREE copies: one with tabs, and two without! Applicants submitting proposals in hard copy must submit an original signed application and two (2) “copy-ready” versions free of bindings, staples or protruding tabs to ease in the reproduction of the proposal by Department of Labor. 

54. Why does it say "Copy Ready" no tabs, staples, etc. is that for the 2 copies only? Isn't the original suppose to have tabs? 

See question 53.

55. Please confirm that 20% limit on admin costs includes any indirect costs we would put in the budget.

Please see page 35 of the SGA for additional instructions.

56. What if you had a VWIP Grant in the last 3 years, do you need to submit the TRP TPN and Planned Goals Spreadsheet or does this only apply if you had a HVRP Grant in the last three years?

The SGA does not mention past performance for VWIP grantees, but it does clearly outline past performance requirements for HVRP grantees. Previous HVRP grantees that do not provide a copy of the most recently completed 4th quarter performance report (TPR and TPN) along with the planned goals spreadsheet for the most recently completed 4th quarter will be considered nonresponsive to this solicitation and will not be evaluated.
According to the SGA: “Applicants who have not previously been HVRP grantees are not required to submit previous years of HVRP program outcomes, but they are required to provide related program outcomes from other similar grant programs they have managed that were funded through other sources of revenue, such as non-HVRP funding, state or local funding, philanthropic grants, individual contributions, fee for service, or other sources.” VWIP grantees should provide relevant information about their program that meets these requirements and shows their experience providing comparable services. VWIP grantees should also clearly outline how they will ensure that veterans are not co-enrolled in both VWIP and HVRP.

57. The audit summary and Appendix F are both found on Part 1 and III. Do they go on both sections?
The audit summary is an attachment, and Appendix F can be attached to the Cost Proposal. 
58. For the requirement of 3 years of employment & training grants and 3 years of program experiences... what should the dates be? Calendar years 2012, 2011, 2010? or from March 31, 2013, March 31, 2012, March 31, 2011? 
HVRP grantees should use the TPR, TPN, and planned goals spreadsheet from the most recently completed 4th quarter. Applicants without HVRP experience submit their most recent three (3) year periods of financial and programmatic cumulative final year end performance reports related to those programs as evidence of their ability to operate and manage employment and training type service

59. To verify, only renewals submit TPRs and TPNs, not with this new grant solicitation, correct?
If your organization has HVRP experience from the last 3 years, you should submit this information for your past performance.

60. Is grants.gov preferred over hard copy or it makes no difference whatsoever to them?

You are able to submit by U.S. Mail, professional overnight delivery service or hand-delivery. Just make sure your application is submitted on time!
New Aspects/Changes to the SGA

61. have there been any changes posted to grant.gov yet? 

Not yet, but check back regularly!

62. Why was physical & mental health highlighted? 

All portions highlighted in the presentations are new additions to the SGA from the previous year. 

63. What are the match guidelines? 

Cost sharing and matching funds are not required as a condition for application. VETS encourages grantees to leverage additional resources available to the HVRP program and its participants through cost sharing and matching agreements. However, applications that include any form of cost sharing or match will not receive additional consideration under the review. Cost sharing or match is not one of the application criteria. DO NOT include cost sharing funds in your financial forms!!

64. If they're only competing $5 million, what happens to the other HVRP funds?
Current HVRP grantees on their first or second Program Years were likely eligible to apply for continued funding through a grant mod; funding that remains after these renewals is re-competed for new awards.  
Budget

65. Does the dollar amount that agencies will request have a direct correlation with the number of veterans served?

The average cost per placement for HVRP grantees is approximately $2,800, depending on the organization or the Program Year.  This number will vary, depending on the cost of local services and the needs of the participants. 

66. Is outreach other than Stand Down funded by the HVRP grant? 
Grantees must conduct program orientation workshops, among other activities, within their outreach activities. Please refer to the Outreach section of the SGA for information on activities provided through outreach. Applicants should note the limitations on travel: Planned travel expenditures may not exceed 5 percent of the total HVRP funds requested.  
67. Which is better or required - letters of support or memorandums of understanding-MOUs?  
Applicants are encouraged to submit formal agreements or MOUs that clearly outline the services and processes of service delivery.

68. We are currently a member of our local CoC; does that satisfy the connection to the Inter Council on Homeless recommendation?
All applicants must connect to their local ICH, where applicable. This connectivity includes working with your local CoC, especially when there is no statewide ICH.

69. Page 5 of the SGA states, “Applicants are encouraged to form collaborations with or give sub-awards to experienced public agencies … collaboration with the local Interagency Council on Homelessness (ICH)” If there is not a local Council please advise how we should respond to this requirement?
See question 68.
70. If a veteran is homeless at the time of enrolling for HVRP-funded services and then finds permanent housing, may that veteran remain in the program to receive the other services being provided?
The veteran enrolled in the HVRP program is eligible to receive services until he is exited and completes the required follow-up period, or until the end of the grant period and associated follow-up period. The veteran cannot be enrolled or re-enrolled if he obtains permanent housing.
71. Can you tell me if we need to set aside travel (air, hotel, food, etc) for the post award conference for HVRP (SGA 13-01)?
There is no mention of the Post Award Conference in the current SGA.

72. At program end of HWV-VFW-DOL  are you able to carry over clients enrolled to a new HVRP grant? 
Veterans cannot be enrolled in two HVRP programs at the same time; if you wish to enroll clients in your new HVRP, they must be exited from your other HVRP program.
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